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BU3HEC-KJYE THHEWI)KEPOB: MEHEJ)KMEHT 1 MAPKETUHT
B CUCTEME COBPEMEHHOI'O TBOPYECKOI'O OBYYEHUSI. BBIII. 2

Becequn A.JIL.

BUSINESS-CLUB OF TEENAGERS: MANAGEMENT AND MARKETING
WITHIN THE SYSTEM OF MODERN CREATIVE TRAINING. ISSUE 2

Besedin A.L.

JlaHHas KHUTA SBISIETCS BTOPOH B cepuu U3 28 myOnukaiuii (BbIITyCKOB) 110/ JMHBIM Ha3BaHHueM «busHec-kiy0
THHEILKepoBy». Kaxas myOnukarys, BBIIOJIHEHHAs B CBOe0Opa3HOil MaHepe aBTopa, oopMileHa B BUJE OIHOTO 3a-
cenanus busHec-ki1y6a U sIBJIsieTCS KOMIUIEKCHBIM JJOCTAaTOYHO 3aBEPLICHHBIM 00y4arolnM, Pa3BUBAOIIMM U MO3HA-
BaTeIbHBIM (PParMeHTOM COBPEMEHHOM CUCTEMBI 3HAHUI 10 MEHE/PKMEHTY U MapKETHHTY.

BU3HEC-KJYE THHEWI)KEPOB: MEHEJ)KMEHT 1 MAPKETUHT
B CUCTEME COBPEMEHHOI'O TBOPYECKOI'O OBYYEHUSI. BBIII. 3

Becenun A.JIL.

BUSINESS-CLUB OF TEENAGERS: MANAGEMENT AND MARKETING
WITHIN THE SYSTEM OF MODERN CREATIVE TRAINING. ISSUE 3

Besedin A.L.

JlaHHas KHUTA SBISIETCS TPEThEH B cepuu n3 28 myOnukanuii (BBITYCKOB) MO/ €AMHBIM Ha3BaHHEM «bu3Hec-KiITyo
THHEWLKepoBy». Kaxaas myOnukarys, BEIIOJIHEHHAS B CBOEOOpa3HOil MaHepe aBTopa, oopMileHa B BH/IE OHOTO 3a-
cenanust busnec-kiry6a M SIBIISIETCS] KOMIUIEKCHBIM JJOCTaTOYHO 3aBEPIICHHBIM 00YyJalOINM, PA3BUBAIOIIMM U TTO3HA-
BaTeJILHBIM (pparMEeHTOM COBPEMEHHOW CHCTEMBI 3HAHUH 110 Me-HEKMEHTY ¥ MApPKETHHTY.

PECTPYKTYPU3SAIIUA NPEANPUATHUA C HOZUIINU CUCTEMHOI'O IIOAXOJA:
KOHIENTYAJIBHBIE MOJEJIN, CTPATETHYHECKHUE PEIIEHUS,
BU3HEC-ITPOLECCHI 1 BUBHEC-EANHHUIIBI

becenun A.JI.

THE ENTERPRISE RESTRUCTURING FROM THE PERSPECTIVE OF THE SYSTEMATIC
APPROACH: THE CONCEPTUAL MODELS, STRATEGIC SOLUTIONS,
BUSINESS — PROCESSES, & BUSINESS — UNITS.

Besedin A.L.

KHura npusBaHa moMoub MeHe/pKepaM c()OpPMHUPOBATH LIEIOCTHOE MPEICTABICHUE O BOZMOXKHOCTSAX HUCIOIb30-
BaHUsI CHCTEMHOIO IOAXO0Aa JUlsl MPUHATH Hanbosee d3Gp(HEKTUBHBIX PEIICHUIT IPH MPOBEICHUH PECTPYKTYPHU3ALUT
npexnpuatys. [Ipu 3Tom 0ocoboe BHUMaHHE YAEISSTCSl CHCTEMHOMY CTHIIIO MBIIUICHHSI MEHEKepa, OCHOBAaHHOMY Ha
MHTETPAINH JTUIINX HACH MPOIIIOro U HACTOSIIETO B 001acTH (HHI0CO(MHUH, TEXHOIOTHN U TEXHUKN MEHEPKMEHTA.
ITonpoOHO paccMOTPEHBI BOIPOCHI, KACAIOMIMECS KIIOUEBBIX MPOOIEM PECTPYKTYPU3ALMH MPEANPHUITHS: MPUHATHE
CTpaTerM4ecKuX penieHui, GopMupoBaHne KOPIOPATUBHOM KYJIBTYPBI, IPOSKTUPOBAHUE OU3HEC-TIPOLIECCOB, OCTPO-
€HME OpPraHU3alMOHHOM CTPYKTYpPBI U YIIPABICHUE U3MCHCHUAMU.

Knura Hanmcana B ctuiae oOydeHHUs B3pOCIBIX, OPHEHTHPOBAHA HA MIMPOKUI KPYT YHTATENeH U COAECPIKHUT pyc-
CKO-aHIIIMICKUI TIIoccaprii TEPMUHOB U3 00JIACTH MEHEKMEHTA.

CUCTEMHBIN MOAXO/ K YIIPABJIEHUIO IEPCOHAJIOM B PAMKAX KOHIEITIUH
COBPEMEHHOT'O MEHE/I KMEHTA

Becequn A.JI.

THE SYSTEMATIC APPROACH TO THE PERSONNEL MANAGEMENT
WITHIN THE MODERN MANAGEMENT CONCEPT

Besedin A.L.

Kuura oxBaTbIBaeT IMPOKUH KPyT BOIIPOCOB, PACKPBIBAIOIIMX 3HAYUMOCTD U PONIb MEHEKMEHTA TIePCOHANA IS
HOBBILICHNS 3PPEKTUBHOCTH ACSTEIBHOCTH OpraHU3aliy. YIIPaBIeHHE YeJIOBEUSCKUMU PeCypcaMy OpraHu3alin pac-
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